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 As a new college graduate, I’ve been asked to help shape a new program that 
would assist students in their student loan debt repayment.  I was thrilled at this 
opportunity because it is a huge concern for students as they look towards 
graduation.  As college expenses rise, it is necessary for many students to take on 
students loan debt in order to afford post secondary education.  There are some 
students that take student loans however, because they are easy and convenient to 
get.  Extra money during the lean years of college is always a welcome sight.  It’s an 
“out of sight, out of mind” mentality for many.  Many students do not even know 
how much they owe.  They take what they are given each semester without ever 
keeping a tally.  Unfortunately, the loans become very real about 6 months out of 
college and the time to start repayment draws near.   
 
 According to Student Loan Hero, Americans owe over $1.48 trillion in 
student loan debt spread out among about 44 million borrowers.  That is about 
$620 billion more that the total US credit card debt.  In fact, the average graduate 
has close to $37,000 in student loan debt with a monthly payment of over $350 and 
that figure continues to rise.  New Mexico statistics are surprisingly a little lower.  
The average debt is $21,373, but over half of all graduates carry debt.  These figures 
illustrate that the cost of attending college is becoming a growing burden for a huge 
portion of Americans. 
 
 I think the first problem to managing debt is educating college students on 
need versus want.  Like I said earlier, there are students that cannot attend college 
without loans, plain and simple.  But there are others that are offered loans and even 
though they might not really need them, they take the money anyway.  This is where 
we have partially failed our college students.  Just like the “easy to receive” credit 
card, we are standing in front of them with money.  All they have to do is ask, and 
they receive.  And the best part is that they don’t have to worry or think about 
it….until much later.   This can seem like a miracle for many broke college students. 
 
 Growing up, my parents always told me to make sure that I was getting value 
out of my college education.  I learned that I needed to find a university that was 
affordable for my desired educational path.  It is so easy to want to travel the world 
and leave my home state, but all I kept hearing was that it was not worth the debt I 
would incur if I could get an affordable education close to home.  The reason that 
this was so important to my parents was because they had both gone back to school 
as adults and their only choice had been to take student loans.  After graduation, 
they were somewhat surprised how much the total was.  I remember my parents 
saying that it was like having a 30-year car payment.  They felt like it would never go 
away.  This stuck with me and I knew that I didn’t want student debt unless 
absolutely necessary. 
 



 Education is step one in my plan.  We must spend adequate time educating 
our college students and making sure they know exactly what they are borrowing 
and how it is going to impact their future.  If lenders were required to give a seminar 
prior to students accepting loans, they could discuss the financial impact it might 
have.  What if each time a student received another loan dispersment, they also 
received a statement showing how much they have borrowed and how much the 
payments would be and for how long.  This would be similar to what the credit card 
industry has to report on your statement.  If you pay the minimum payment, it will 
take you x number of years to pay off your loan for a total of x dollars.  This 
information would be helpful to students and force them to think if they really 
needed the money or if they only wanted it for short-term pleasures. 
 
 Education is an important starting point, but it does not solve the dilemma of 
repayment.  My solution for a debt repayment program would be multifold.  Again, 
the first part would be educating the new graduate on what this debt really entailed.  
They need to know how much they owe and how much it will cost them over the 
term of the loan.  After they have a good idea of what they are in for financially, they 
need to understand some important payment options.  If they pay biweekly instead 
of monthly or make one extra payment a year how will this affect their payoff 
balance?  The employer could work with the lender for an automatic payment plan 
with each paycheck.  By agreeing to that form of guaranteed repayment, the lender 
would reduce the interest or balance slightly.  There are also ways to get parts of 
your loan forgiven. Here again, it is educating the graduate on what is available to 
make the balance reduce faster.  Another partnership could be with community 
service.  The employer could give loan credit when community service is completed.  
Federal and state employers could even offer that as an extra incentive to get some 
much needed community service work completed.   
 

Currently only 3% of companies offer some type of student loan repayment 
assistance, yet 80% of workers stated that they would value working for a firm that 
ponies up money to help pay off their debt according to CNBC.  The companies that 
do help, make contributions of $50 to $100 a month for their employees.  When this 
amount goes directly toward principal repayment, it can make a difference of 
several years for some borrowers.  According to CNBC, bipartisan bills in the House 
and Senate would put student loan repayment assistance on par with employer 
tuition assistance, which currently allows employers to give employees up to $5250 
a year tax free for tuition costs.  “The federal government, meaning taxpayers, are 
already losing plenty in terms of defaulted student loans, and income-based plans 
that will be forgiven.  Congress should be worried about those losses.  If the private 
sector comes in and improves debt repayment, the Federal government is going to 
get paid more,” stated Chris Walters, chief executive officer of Gradfin, a student 
loan repayment and management tech platform. 

 
My new company wants to help with student loan repayment and is 

currently implementing a new program to assist employees.  The first step would be 
to attend a student loan debt seminar to learn about debt and repayment options.  



The debt repayment program is taxable income for the employee.  This will also be 
explained in the seminar, so that the tax burden is fully understood.  The 
educational seminar must be completed in order to sign up for the program.  After 
completion of the educational piece, the employer will agree to pay $50 a month 
towards the student loan principal amount each month.  This amount will increase 
by $25 for each year that the graduate is employed by our company up to $150 a 
month/$7800 maximum.  Employees will be eligible for one community service 
project each year that will result in an extra $50 payment.  Lastly, if the employee 
signs up for direct bi-weekly payments to the lender, the lender will agree to reduce 
the interest rate by .35%.  Currently the standard reduction for direct monthly 
payments is .25%, but because the payments are biweekly and coming directly from 
our company, the lender will increase the reduction amount.   Our company will 
employ a student loan liaison to help assist with this new program, along with a 
third party vendor to assist in payments.  Each employee enrolled in the student 
debt elimination program will be required to meet with the liaison once a year to go 
over debt repayment progress.  It is our companies desire to enhance and increase 
company incentives for this program, if Federal funding is passed. 

 
The budget piece is somewhat tricky since we can only estimate the 

percentage of employees that will take advantage of this program.  The trend among 
current companies taking advantage of this employee benefit to attract millennial 
employees, estimates that 25 percent take advantage of the program.  Our company 
currently employs roughly 5,000 employees.  If 25% took advantage of the 
maximum allowable benefit the result would be $8100 (loan payment plus 
community service for a total of 6 years) per employee.  25% of the employee 
population would amount to 1250 employees, roughly costing the company 
$10,125,000 spread over 6 years.  There would be additional costs of hiring a 
student loan liaison at roughly $35,000 a year and a third party payment vendor at 
approximately $12,000.00 a year.  Companies are finding that employee retention is 
much higher and they are able to attract talented and qualified individuals with the 
type of benefit aimed primarily at millennials.  It is a win-win for employee and 
employer. 

 
Along side the added company benefits, providing students with vital 

information as they graduate and enter the work force to effectively plan their 
finances will be beneficial to the American economy.   The resources spent on loans 
can be redirected towards more practical uses such as manufactured goods and 
homes.  Employees also spend more money investing in their retirement when they 
are not burdened with student loan debt.  This redirected funding stream will 
invigorate economic growth and in turn provide more resources.  As a new 
employer being able to provide our family of employees an opportunity to be 
successful and happy only benefits the company and improves the bottom line.  A 
happy content workforce is more productive and fosters creativity and innovation.  
These are key resources for any growing and successful business.  
 
  



 
 


